
BACKGROUND
 •  Leading distributor of news and information for businesses and 
professionals in the financial, tax, accounting, scientific, health 
care, and media markets with approximately 25,000 employees

 • High percentage of plan participants that contribute enough 
to qualify for the full company match

 •  Two match formulas based on employee status: 100% of 
contributions up to 4% of eligible pay and 50% of contributions 
up to 6% of pay

GOALS
 • Increase employee awareness and appreciation of the 
company match

 •  Motivate match-eligible participants to increase their 
contribution rate to qualify for the full company match

MERCER’S SOLUTION
 •  Work with a third-party vendor to generate a highly 
personalized communication campaign customized 
to the client’s plan rules and strict branding standards 

 • Mail participants not meeting the match a “Personalized 
Retirement Report” populated with: 

 – Comparison of the participant’s current before-tax 
contribution rate to the rate needed to maximize the 
company match

 – Current and anticipated before-tax payroll deductions

 – Hypothetical retirement plan account balances at age 65 
based on participant’s current age, contribution rate, and 
hypothetical rate of return 

 •  Generate awareness of the “Personalized Retirement Report”
by preceding it with a personalized teaser postcard  

 • Make enrollment easy for participants by:

 – Providing a personalized tear-off reply card with each 
report offering participants one enrollment option: to 
enroll at a contribution rate that maximizes the company 
match and invest their contributions in an age-appropriate 
target date fund

 – Including a postage-paid business reply envelope for the 
recipient to mail his or her tear-off reply card back to Mercer 
for processing

 – Promoting the plan’s website and phone number to 
encourage employee self-service or offer personal
assistance from a Mercer Service Representative

RESULTS
Of the 344 recipients who received the 50% on 6% match report:

 • 4% enrolled 

 • 60% of those who enrolled did so at a contribution rate of at least 6% 

Of the 750 recipients who received the 100% on 4% match report: 

 • 5% enrolled

 • 88% of those who enrolled did so at a contribution rate of at least 4%
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RETIREMENT PLAN ADMINISTRATION
PERSONALIZED MEET-THE-MATCH REPORTS MOTIVATE PARTICIPANTS TO TAKE ACTION 

YOU LEFT SOME MONEY ON THE TABLE

John, your current contribution rate in the Thomson Reuters 401(k) Savings Plan 
is too low to qualify for the full Company match.  

Find out how much money you’re leaving on the table – and how a  
small contribution increase today could have a big impact tomorrow – 
in your personalized retirement income report.

Look for your report in the mail the week of January 12th.

Percentage of pay 1% 2% 3% 4%

Your pre-tax contribution $67 $135 $202 $269

Company matching contribution $67 $135 $202 $269

Total contribution to your account each pay period $134 $270 $404 $538

Total amount deducted from paycheck $48 $97 $145 $194

Potential account value at retirement $93,822 $187,645 $281,467 $375,290

Contribute this amount 
to take full advantage 
of the Company match

YOUR
CONTRIBUTIONS

COMPANY
CONTRIBUTIONS+ = A PERFECT

MATCH

Signature _______________________________________   Date_______________

A little more can really add up

By contributing 4%, your TOTAL contribution amount per pay period will be
$538.  However, your paycheck will only decrease by $194.

By age 65 your contributions and the Company’s matching contributions
could add up to $375,290.  Now that's quite a match!

Joe,
With the match, a
$538 contribution
only costs you $194! 

The return shown is for illustrative purposes only and is not intended to project or predict the return of any
investment in your Plan, which will fluctuate.  Potential total savings are based on your date of birth, and
an assumed retirement age of 65.  In this example, the federal tax shown is representative of a single filer
in the 28% tax bracket making $175,033 per year in 2009.  Exemptions, itemized deductions, and state taxes are not reflected in this example.  The
example also assumes that the investor contributes $269 each paycheck and the investment earns a hypothetical 7% rate of return compounded
annually.  Regular investing does not ensure a profit or protect against a loss in declining markets.  Withdrawals are subject to income tax and
those made before age 59½ may be subject to an additional 10% tax.  The salary shown above represents an estimation of your current salary.  Any
differences in this salary and your actual salary, as well as future changes in your salary that differ from our assumptions, will result in an actual
account balance at age 65 that differs from the hypothetical illustration shown above.

Yes, I want to get
in the match!
Simply sign and return this personalized
card in the business reply envelope
provided to get started.

Log in to thePoint or call the Thomson
Reuters HR Services Center
at 1-866-443-MyHR (6947) to enroll today. 0
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Please enroll me in the Thomson Reuters 401(k) Savings Plan
with a pre-tax contribution rate of 4% so I can take full
advantage of the Company match. I understand my
contributions to the Plan will be invested in the professionally
diversified BGI LifePath Portfolio that most closely matches my
target retirement year (based on retirement at age 65) until I
direct otherwise.

Are you ready? Just sign and date below.

To help you pursue your financial goals for retirement, 
we match your contributions to the Thomson Reuters 
401(k) Plan–up to 4% of your eligible pay. 

John,
GET In ThE MATCh

PERSONALIZED RETIREMENT 
REPORT PREPARED EXPRESSLY FOR: 
John Non-Participant 
4567 Main Street 
Anytown, US 01800
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Maximize the Match   

You contribute 
$34 each pay 
period today

You could have $607,348 for retirement tomorrow

Your contribution 
is matched by $17

Mercer Securities

A division of MMC Securities Corp., Member FInRA/SIPC          M252005   12/08

Investors should carefully consider the investment objectives, risks, charges, and 
expenses of a fund before investing. For a prospectus containing this and other 
information about any fund in your plan, please call 1-8xxx-xxx-xxxx. Read the 
prospectus carefully before investing.

John Non-Participant 
4567 Main Street 
Anytown, US 01800

YOU LEFT SOME MONEY ON THE TABLE

John, by not contributing to the Thomson Reuters 401(k) Savings Plan  
you’re missing out on the Company’s matching contributions. 

Find out how much money you’re leaving on the table – and how  
much you could potentially have in retirement – in your personalized  
retirement income report.

Look for your report in the mail the week of January 12th.


